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MEMORANDUM OF AGREEMENT
BETWEEN
BREVARD PUBLIC SCHOOLS
AND
THE BREVARD FEDERATION OF TEACHERS

Brevard Public Schools and the Brevard Federation of Teachers hereby confirm the following agreements
related to members of the bargaining unit required to quarantine from COVID-19.

Members of the bargaining unit who are required to quarantine for COVID-19 based on local or state guidance
will be eligible for up to five (5) days of paid leave in School Year 2022 - 2023. Proper documentation
consistent with BPS guidelines is required

qu\lr CA— S~

Anthony™Colucci, President Date
Brevard Federation of Teachers

%/YMZQ Q(%ZL/\ S92

Karyle (2 egn, Ed.D., Director Date
Chief N t;ator Brevard Public Schools Brevard Public Schools




THE SCHOOL DISTRICT OF BREVARD COUNTY, FL AND
THE BREVARD FEDERATION OF TEACHERS

MEMORANDUM OF UNDERSTANDING

All teachers who received $45 from TSIA SY 2022 funds, because their salary was
above the originally calculated minimum base salary of $46800, will receive a recurring
$200 raise to be paid on or before teachers’ last paycheck, and at the same time the
other TSIA SY 2022 funding is paid out, provided they do not meet the newly calculated
minimum base salary of $47000.

SCHOOL DISTRICT OF BREVARD COUNTY, FL BREVARD FEDERATION OF TEACHERS

M— BY: _Onkir G S-G=27—

D. Date Anthony Collicci Date
Director. Professional Standards/Labor Relations President




THE SCHOOL DISTRICT OF BREVARD COUNTY, FL. AND
THE BREVARD FEDERATION OF TEACHERS

MEMORANDUM OF UNDERSTANDING

ARTICLE XVil — SALARY - PAY FOR PERFORMANCE

WHEREAS, the Brevard Federation of Teachers (BFT) is the certified bargaining agent
for the School District of Brevard County, Florida; and,

WHEREAS, the School District of Brevard County, Florida (District) is the employer and
party to the Teacher Collective Bargaining Agreement (CBA) with BFT; and,

WHEREAS, the District has adopted a Pay-for Performance Salary Schedule as set
forth in Florida Statute 1012.22 that provides annual salary adjustments for instructional
personnel based upon performance determined under Florida Statute, 1012.34, rather
than on years of experience; and

WHEREAS, the placement schedule contained within Article XVl reflects initial
placement only; and

WHEREAS, with the legislative action known as Teacher Salary increase Allocation
(TSIA), as well as the placement of teachers hired to the District with previous Florida
experience, there are some teachers earning a salary higher than currently situated
District employee(s) creating a salary inequity.

NOW, THEREFORE Brevard Public Schools agrees to resolve said inequities for the
aggrieved BFT employees, working collaboratively to identify said employees, provided
that the placement schedule is modified immediately as reflected below. Brevard Public
Schools agrees to provide this compensation on or before June 30, 2022,

To be included in 2022-23 contract:

Teachers entering Brevard Public Schools with previous years of experience will be
credited with no more than twenty (20) years’ experience for compensation purposes.

Years 0-20 in the placement schedule is minimum base salary.

SCHOOL DISTRICT OF BREVARD COUNTY, FL BREVARD FEDERATION OF TEACHERS

BY: %L«/ﬁ M BY: 0&% oS S S-q -9~

Karyle Greeng © Date Anthony Colicai Date
i

Director, Prof onal Standards/Labor Relations President




THE SCHOOL DISTRICT OF BREVARD COUNTY, FL AND
THE BREVARD FEDERATION OF TEACHERS

MEMORANDUM OF UNDERSTANDING

TEACHER SALARY INCREASE ALLOCATION ~ 1011.62(16)
SY22 REVISION

Whereas F.S. 1011.62(16) became law July 1, 2020, and

Whereas F.S. 1011.62(16) directs the definition and use of a Teacher Salary Increase
Allocation provided by the State; and

Whereas Brevard Public Schools proportional share in 2020 was $11,366,243 of which
80% of this amount was statutorily designed to raise minimum base salary; and

Whereas, in 2020, by using 80% or $9,092,994, the minimum base salary for teachers
in Brevard Public Schools was increased to $46550; and

Whereas the allocation for Brevard Public Schools proportional share in 2021 was
originally determined to be the same $11,366,243, of which 80% was to be for
maintaining and raising the minimum base salary but in actuality was later corrected by
the State; and

Whereas the $11,366,243 originally determined to be the amount of which 80%
increased the minimum base salary to $46800; and

Whereas the amount provided by the State to maintain salaries was later corrected by
the State, in an email dated February 8, 2022, to be $10,902,790; and

Whereby the difference between the corrected allocation of $11,993,068 and
$10,902,790 is $1,090,278 and is the amount to be used for growth; and

Whereas 80% of $1,080,278 is what must be used, statutorily, to raise minimum base
salary in SY22;

Now, therefore, the newly calculated minimum base salary for Brevard Public Schools,
for SY22, is $47,000 and must be submitted, in an approved plan, to the State in order
for funds to be released.

SCHOOL DISTRICT OF BREVARD COUNTY, FL BREVARD FEDERATION OF TEACHERS

BY%,/{A&@W% BY: Qe -qa-3

Karyle Green, E4.D. Date Anthony Colicci Date
Director, Profgsdional Standards/l.abor Relations President



